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INSTRUCTIONS TO CANDIDATES

1. Immediately after the commencement of the Examination, you should check that
this Booklet does not have any unprinted or torn or missing pages or items, etc.
If any of the above defects is found, get it replaced by a Complete Question Booklet
of the available series.

2. Write clearly the Question Booklet Version Code A, B, C, D or E in the appropriate
space provided for the purpose, in the OMR Answer Sheet.

3. Enter the name of the Subject, Reg. No., Question Booklet version code and
affix Signature on the OMR sheet. As the answer sheets are designed to suit the
Optical Mark Reader (OMR) system, special care should be taken to fill those items
accurately.

4. This Question Booklet contains 55 questions, Part — A contains 40 questions of one mark
each. Part — B contains 15 questions of two marks each. All questions must be
attempted. Each question contains four answers, among them one correct answer
should be selected and shade the corresponding option in the OMR sheet.

5. All the answers should be marked only on the OMR sheet provided and only with a
black or blue ink ball point pen. If more than one circle is shaded / wrongly shaded /
half shaded for a given question no marks will be awarded.

6. Questions are in both English and Kannada. If any confusion arises in the Kannada
version, please refer to the English version of the questions.

7. Immediately after the final bell indicating the closure of the examination, stop making
any further markings in the OMR Answer Sheet. Be seated till the OMR Answer Sheet

is collected. After handing over the OMR Answer Sheet to the Invigilator you may
leave the examination hall.
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Choose the best option. Each question carries 1 mark.
QRNGE). BOOIRT emgdd&z{ SORD. B3 FIS womd 308,

(40x1=40)

1. Which leader sets challenging goals and expects followers to perform at their

higher level ?
a) Directive
c) Supportive

b) Achievement oriented
d) Participative

O3R TOF FO Tbbr{e.ﬁab BRODRIT]T TR 50IPCWND 333 U ETO,

QT &R WODRITT
a) ABer3I
c) Wowe

2. The letter “S” in SMART stands for

a) Special b) Specific
SMART oow &3 “S” eﬂgdd Clnla
a) Special b) Specific

3. Goals must be
a) Vague and ill defined
¢) Unclear and ambiguous
o0 QBLesd
a) m@wr Rked T3 363, 503
¢ Qﬁn)w IAVCY NODT{

b) TS 85003
d) ZPRBRRITRE

c) Social d) Scientific

c) Social d) Scientific

b) Clear and well defined
d) None of these

b) R B3 VI T
d) ca%zw@ SRR e

4 An individual who is able to exert leadership and to manage an operation is

called as
a) Leader
c) Manager

b) Leader manager
d) First line supervisor

SplevE IR 20e0RL) TB) TTYWTBODI) DTF LA FROFF N FFODI)

&oerRoTd ﬁdammbsd
a) JoDF

0) Jmes

b) SO0 ddn 8
d) S -aeﬁaﬁ a’oee?zzsadﬁ
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Working with others to identify, define and solve problems is known as
a) Trouble creating b) Trouble shooting
¢) Negotiation d) Problem solving

Be3a0T3R0OR FK SRRT , 33 R30%, M0 MOTOIR, 539,577, 0 332
WATOVIHTI 83 Oe& BB

a) :&raodc?ojoﬁ; ) RARIR)T) b) SRoBod) TRBTHEBRITYTI
¢) D33 *’aimiraegd d) RR, LHBORBED
The communication that is perceived by the ear
a) Pictorial representation b) Oral
C) Auditory symbol d) Gesture
IOV @&ofoe)és R0TBS
a) wgs w@:od b) &SPDs
C) BeoF Nowod(eﬁ@&sb) WBRD d) omoRRoRNd
The another name for interpersonal communication is
a) Mass Communication b) Face to face communication
c) Dyadic Communication d) Virtual reality
BT FoBBITI S08R0mH BRTD
a) ARW&T RORD b) &0s0e=0D BoRHS
C) FOoIRaF RozBI d) @DrIer 03RO
The components of interpersonal skill includes
a) Questioning b) Reflecting
c) Self awareness d) All of the above
Galole @5@5(3 903N WSRPORTYTO
a) ajéq:b@da b) BEPIRRTO
C) &,0300 &0 d) B¢ P
Creativity can be influenced by the relationship between an agency
a) Controllers b) Clients c) Channels d) Consumers
%mééwéoﬁa GRADINDY ~o~oda Rowogaody a:bc;'a’s fada_:’gd,
a) do0FD b) &%mdda c) ci\mcjasdomfo d) m®sdH
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10. The first step in understanding others is to begin by getting an understanding of
a) Basic cognitive psychology b) Basic human behaviour
c) Yourself d) Human relations principles
[IRWTI) LBFSRABANWE BRTO BoSH0wT Tla1apIZL IOl SEAL Jevey
"'adozdmrbaj)da 5 So@&od

a) VRO LSOOI WOVRENRT b) @R BRIZI SBRTE
C) E’ngg BVTERWTO d) RTE Bowos é%r{eé e50%)
11. Tools used by a person to properly manage time
a) To-do-list b) Effective File Management
c¢) Action Programmes d) All of the above
Re30030), BOOETN QeIFBRED 2ot T FOID VTO3RENROE LVTBTEINTO
a) 3ORT & wé3 b) BOBRTO FB3 VXF BT
c) aaqsoiramﬁﬁw d) S0 QTP
12. Not a trait of good leader
a) Proactive b) Influence
c) Inspire d) Dictator
U0 FODB rOEIOBOROR),
a) 303RdevwT3 b) Zeo
C) BOOTOWRONT d) Reor{F0

13. A priority is

a) An action or intention that takes precedence

b) The most desirable goal

c) The goal you accomplish first in any given way
d) The most beneficial goal

Siot) Noale]
a) aod 3 VTS Siol Clowas) VBRBRWFT

b) &g oé eﬁweitéeoda rb@

C) omaé)d’e Oeécﬁacmddra OO0 FBR0TN MR
)

d 633803 9BROFT rbf)
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14.

15

16.

17.

18.
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Characteristics of creativity includes
a) Universal and innate b) Produces something new
¢) Wider scope d) All of the above
REIHeOB030 B3 essar@ab BRodT
a) ATFET R 7 maﬁ b) OTTe BRERI, LV
0) e WG d) B0edS 2P
- Which communication is very slower in communication ?
"~ a) Written communication b) Newspaper media
¢) Outdoor advertisement d) None of the above
NOdamﬁe‘) QIR BoRBIR) OOTNTHIT
a) WORLSHOD RORES b) SRE*THeT0” QROIP
C) BRTIONED 238092 d) SIS adRYTA B
‘| will graduate knowing that | did my best”. What kind of goal is this ?
a) Life-long goal b) Short-term goal
C) Long term goal d) Secure goal

SO 55&1) 33y B0F0T S90S Bwes mdoé,oiradoéeé” QT O3INT 8o
RYO0IRAS 9 9

a) BeABTZOOD 1O b) exenzneb rHd
C) DePFHAT D d) nodaa’ o0
The willingness to buy a particular product or service is known as
a) A need b) A want

c) Demand d) Motivation
Q83 R0 g Rea3030), 00eORT QO AT,

) eﬁaﬁa’ 33 b) AlOV!

C) 5eas d) Zeds
A person who managed large projects was termed as the entrepreneur in the
a) Earliest period b) Middle ages

c) 17 century d) 1 9th and 20" century
ainte] oimuﬁr@i AT &BAT I, cwt'b YT 2031 FSedenndd,
a) S0 ez b) icﬁ ::asr“f =
c) 173¢ 333n3 d) 19z D2 203 323N
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19. Which one of the following is not listed in the SMART acronym ?

a) Measurable b) Specific

c) Adjustable d) Rewardable
33 BINSYHrVS, cdnaywd SMART Rod BT B8, =ReY ?
a) [INTI b) POFR,

C) BRI d) 2ERRIZONT

20. How are the messages sent through telex ?
a) Written letters
b) Simultaneously the message is typed at the receiver
¢) Through e-malil
d) None of these
RoTeBrdR) Bds | Sopws wer BRI 7
a) ODI T
b) 28T RoTBII), DRI, SRBOINS
C) Q-0 [WLF
d) @RNYS, cIRPER B,

21. Time management is not aided by a range of

a) Skills b) Tools
c¢) Techniques d) Meditation
20 DRFBRODN RNCOT 3020OBdNY_
a) 33D b) evETEANn
c) 3c3ish d) &
22. Time Management refers to
a) Managing Time b) Challenging Time
c) Allocating Time d) None of the above
3302 VRFIBE 0BT
a) RODTR AT LRF b) R0 B0 TR
) R BRI d) eeds onREe B,
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23. Leadership is the ability to
a) Influence others b) Motivate others
c) All of the above d) None of the above
Splewe fal ROTG
a) 2355 wm&)r\?d)d) b) =300, BOOTIOWRIT)TO
) Ro¢03 S d) SoedS CIPHRP B,
24. A leader who centralizes decision making power with himself known as
a) Institutional b) Autocratic
c¢) Democratic d) Formal
VEF 3 ey e0m0RR) IR0 Sl RS SRORBRR) ke 36aum3
a) AORT b) 280BBRGEO
C) wm@’z:b% d) RzwP0s
25. The principles of values includes
a) Love b) Care
c) Integrity d) All of the above
ab’ao ne 23, %@mf& WSRPOBT
) o‘geé b) g3
C) ARON3 d) 2¢O 20
26. Keeping the goal of reducing the body weight by 10 kgs within 3 month is
a) Unimaginative b) Specific
c) Impossible d) Not very inspiring
B Soned) Bemas mﬁda’p 10 8.23. OijD %z%zﬁe%dod gbleloviV)
a) &I @mdémdda b) aérwmddg
c) ewd mdm d) wwem wérmoﬁow@m
27. What is revealed by the posture ?
a) Cultural Background b) Thoughts and feeling
c¢) Behaviour mild or tough d) Expressions and actions
QLT R 2&TONESNIZTI 9
a) A0FST LIS b) <53 22 e
C) RO, LT FOTNT TIFF d) eREs 302 gobnred
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28. Which are the following methods are of time management ?

a) ABC analysis
¢) Pareto Analysis

9

b) JIT
d) All of the above

SG - 670

R[S RSy D ATFBSOD AP/ ?
a) W DY b) o8
) IRt NI d) SeOS AOFP
< < ™
29. In leadership a leader uses less institutional power and less control

while shifting authority, to those who are being led.
a) Authoritative b) Servant
¢) Democratic d) Team

VLI T TaI A moﬁgf B30I WIDRNT Y 5aS
DD £33 TR, LIRAWAT LTI, FreF CWRTS.

a) =9%3 b) Bes3s
0) TRTRE O d) 3o
30. Sarvangasana and Shavasana helps in preventing
a) Body pain b) Stress
c) Back pain d) Diabetes
FPFOTRRS R TSR SR SBERWLL BB IRRIT,
a) 333 IR b) w33
c) I IR d) DD

31. To be assertive is to be
a) Indirect b) Aggressive
¢) Firm d) Loud

wfeSnljlebwiale

\.Wu\.{%:}“ﬂdli‘ti\
) a“*e,:m‘\:iv:i::’x:

b) szoredeed
d) eBmNDYY
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34.

35.

36.
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_10_
The tool to develop creative solution to a problem is
a) Innovation b) Brain storming
C) Both a) and b) d) Laddering
100 B eddes Homodii) o OBARS WHR S
a) I3 b) DoIRe0BS
C) a) &3 b) ad@e d) esdod F37
Japan opened their doors to the Modern World in
a) 1867 b) 1879 c) 1868 d) 1877
SRR BTSR e 39 pnesrively R I
a) 1867 b) 1879 c) 1868 d) 1877
Which of the following shows the process of creating something new ?
a) Business model b) Modelling
c) Innovation d) Creative flexibility
é.rafodda BRI Z30d IBNIYneD ) IR 9
a) wdmd =TO b) SnBdor®
c) ejsbagd d) Rusdeo S3
An ideal leaders character includes
a) Honesty b) Competency
c) Co-operativeness d) All of the above
%) STBF TODF R wIRRoBTRT
a) TR b) =
C) ABTTLS, d) Soed3 2o

Goal setting theory is pioneered by
a) Stacy Adams b) Edwin Locke c¢) Charms d) F. W. Taylor

nee® Redon® Nc:me@ TWBTFINS
a) AR GTRIT b) BT % ) wmrr d) o5, Bug, . oo’
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37. What do you call “The communication to a mass of people or bigger group” ?

a) Public speech b) Exchanging opinion
c) Official chatting d) General Talk
“%dﬁo&% Claiwn 3R 1oy ﬁod&d@" Qezy) DFod FY0303ed 9
a) TOVFRIB LORED b) €22509,00 &R0
C) 03 wLsore d) mERF, BBEs
38. s aspecific area in which a person needs to change.
a) Psychological Need b) Developmental Need
c) Behavioural Need d) Social Need
W) B0 wRdRuems DOFE, YNNG,
a) SPTRT BN b) eRR) ©ng
c) [BFIod wng d) meReE LN
39. Innovation is both conceptual and
a) Perpetual b) Expensive
c) Non-existance d) None of the above
TOSCI0 IR RB)__ SORA NG,
a) 23 b) Zowd
C) RZ B d) R0ed cIRRTR B
40. Saha-asthitva means
a) Co-existance b) Co-operation
c) Co-option d) Corporate identity
RE® 93, DOTT
a) ABRESI b) RzEs
c) REuod) d) mRROTOWS (FoperBees) MOTd
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Choose the best option. Each question carries 2 marks. (15x2=3,

SRIDTT BTy ok Ane. P Bt 2 LoBrd.

41. Path-goal model of leadership was introduced by
a) Martine Evans and Robert House  b) Fred Fielder
c) Whetton d) Cameron
DODBI,T T - Reee® BREO 03780 BOWCRATT ?
2) [RUFS® T, L) CoWEFF TF  b) P HeQD°

C) Qee3® d) 500’
42. The feedback under oral communication will be
a) Very slow b) Moderate
c) Immediate d) No feedback
RIPDT FoTBIODEA_ T88,030030
a) WY AT b) Sog=omna
c) 35 d) 8803 AR,

43. Hygiene theory of motivation is also called as
a) Two factor theory of motivation
b) Satisfaction theory
c) Dissatisfaction theory
d) Basic needs theory
ZedmoDd Fr ey ATTHOBT), oert BRTD sdojocmbgd
a) om0 TR 303 %aaooé
b) & z»cy%os
C) ©RIRPI ATROZ
d) Doy engny %oné
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44. What refers to a nine-by-nine metric outlining different leadership style 7

a) Manager table b) Managerial grid
¢) Managerial table d) None of these
DR DL T GO0 Loz sotdy sorge B dor Snadana) oHRHE
< Qi i ) <
SUEDRIZT 9
a) SRIewo® tewer b) deoF®s NE*
c) d:adéezﬁbo:bo‘ t3ee® d) ‘aﬁ%d)m ©e,
45. Harmony should be maintained in between
a) Body and mind b) Self and society
c) Life and environment d) All of the above
QWNY IRB PR3 Brodduedd
a) Be® a3 D) b) %3z 02 AR
0) BRI Y BOxT d) S0eOF 0P
46. is an example of time trap.

a) Delegating tasks to others

b) Unlimited social time

c) Studying in a location free from distractions

d) Thinking ahead

RROODT WS 203 LVTHBTFHOIDNG.
a) 23007 BODF YR oS

b) 3003 FRNLE BB
)
)

c) RRoBOROR RNBTINTOT :’g.}dQ’ ez;jsodad
d) &008 03ReLsR

47. is/are the characteristics of extroversion.
a) Sociable b) Talkative
c) Assertive d) All of the above
QOUT) LET0F DD THEIVFLIND.
a) z;le&wd b) w33
C) ADFFALOD d) I8 0P
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48. People who are confident on themselves are . Inloadarehip
a) Emotionally insecured b) More effectlve‘
c) Less effective d) More dissatisfied
3 Wi, 30T 3 BodDLBRD woosd e endId
2) WTIIN eZT b) €53,08 HOrEITO
C) QR BomoRIBO d) €308 &g
49. | want to raise my grade in Science to ‘A’. This goal is
a) Specific b) Unimaginative
¢) Impossible d) Not very interesting
WD I 1R Ber3oddR) A’ D0ReD LobRIZER. 83 0030
a) DOFTERTR b) &R0 RITTTEY
C) ST TTR d) 303 e AR
Q
50. What is used in communication ?
a) Signals b) Language
c) Facial expression d) None of these
RODBITE) D WIRTIAT 9
a) RoFe3nH b) R
C) [T d) sm@Ee e
51. By goal setting one can
a) Improve self confidence b) Lose ability
c) Make friends d) All of the above
pWleRe/Srinjiafoleln dgo&mwﬁ
CYRSEARRY v anlelzJov ok T b) mag FaR) DEROIDD
c) :j{e&osdaigt wd’dom%g@z:b d) S0ed3 2o
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52. Leaders are
a) Individual people
b) The first stepin t
c) Individual peopl
d) The final step i
pleveL:jon)

1. SG - 670

» While leadership is a process
he leadership process

€ Who study the leadership process
n the leadership process

b

53. Priority of 3 activities includes
a) Applying for finangial aid
b) Picking up a child from day care
¢) Attending classes
d) Alphabetizing your cassette tapes

@dgéoba 3 ORI worinoad
a) BT ABIODI 93 ORI
b) TR SEEORT By
¢) SRSNeR BRI
d)

R OB e RN eeRRITH

54. Meditation is related to

a) Mind b) Body
c) College d) Teacher
3,3 83 3INT3, ROWORATNT
a) SR, b) ez
C) HIexd d) t3eedo
55. Which is the best method for stress management ?
a) Laughing b) Playing
c) Listening to music d) All of the above
L3R AT BERCD $VZR AFRRFeTT
a) I - b) SLHRDID
C) FoNe3d BOVF d) Soed3 20
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